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An Economic Study on Localization
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The objective of this paper is to explore new ways to solve the long-standing problem
concerning localization of personnel in Japanese affiliated companies in ASEAN countries
especially in the context of regional economic integration. In order to achieve this, 1) a
theoretical consideration on the localization of personnel in Japanese affiliated companies in
ASEAN countries was undertaken. Based upon this, determinants of the rate of corporate
transferees from Japan in the total employment of Japanese affiliated companies in ASEAN
have been econometrically identified. As a result, the author has found that increasing
university graduates in ASEAN countries are contributing to the localization of personnel.
2) Another theoretical consideration on the comparison between long-term and short-term
employment systems as well as their wage profiles was undertaken. Based upon this,
preferences on employment systems have been econometrically analyzed. As a result, the
author has found that as many as 30% of the ASEAN graduates want to take long-term
employment together with transfers of different positions. Based upon such findings, the
author insists that it is possible for Japanese affiliated companies in ASEAN to promote
localization of personnel and to reduce their resignation through establishing intra-regional

career paths and long-term human resource development.
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